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Preamble 

This agreement is made this _________ pursuant to the School Act and the 

Labour Relations Code   

 

1.  Definitions 
 
1 (h)  The Association shall mean The Alberta Teachers' Association, a body corporate 

incorporated under the laws of the Province of Alberta. 
2.1  Term  

September 1, 2012 to August 31 2016 

4  Scope 

 

4.3 The Board may create new classes of designations in respect to teachers covered 

by this agreement.  Nevertheless, the salaries and allowances for such new 

classifications shall be arrived at by consultation with the Local Association before 

initially advertising or designating teachers within the new classifications.  

 
5.1  Salary Scale 

 

Effective September 1, 2014, increase salary grids, in effect August 31, 2013, by 0.06% 

 

Effective September 1, 2015, increase salary grids, in effect August 31, 2015, by 2% 

 

A one-time lump-sum payment of 1% of the annual salary as set out in the Collective 

Agreement grid in effect as of November 15, 2015 will be paid to all teachers on contract 

on that date, and paid no later than the end of December of 2015. 

 

Note: Any dollar amounts not otherwise adjusted to be adjusted by the same percentage 

and effective dates as the grid (i.e., 7.1, 9.1, 9.2, 9.3, 9.4, 10.1, 10.2, 10.3, 10.4, 11.1, 

11.2, 11.3, 15.2). 

 

5.5  Teacher Education 

5.5.3  A teacher must advise the Board in writing if a further year of teacher education 
is acquired as verified by the Teacher Qualification Service (TQS).  Failure to do 
so or to provide proof of having applied to TQS by October 31 will result in the 
grid salary adjustment date to be the following February 1.  Failure to advise the 
Board in writing by March 31 will result in the grid salary adjustment being 
delayed until the opening day of school in the next school year. 
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6.  Work During Holiday Periods 

6.1 Current Language 

6.3 Current Language 

(See attached letter regarding Work During Holiday Periods for Principals and Assistant 

Principals)   

12.  Group Insurance  

Increase Board payment of extended disability benefit premiums to 100%, 

effective September 1, 2014 

13.2.1 Teacher Assignment 

Revise third paragraph to read, “The parties agree that, effective September 1, 2012 

2016 the language of clause 13.2 will revert to the language of the September 1, 2001 

collective agreement”. 

17.  Personnel Files 

17.1  Current Language 
 
(See attached letter regarding School Working Files)   

17.2 The Board shall provide to the Association a list of teachers covered by this 
agreement identifying name, location, FTE, position and teaching certificate number, 
address, and telephone numbers (except a declared silent number).  This shall be 
provided in electronic format on October 31 and February 28 of each year. 
 

18.3  Family Illness and Bereavement Leave 

18.3.2   Leave granted under clause 18.3.1(a) will terminate in the event of death of the 

person identified in clause 18.3.1 and the teacher will then be eligible for leave under 

clause 18.3.1(b). Leaves referred to in clauses 18.3.1(a) and (b) shall be taken within a 

two week period of the actual occurrence of the critical illness or death. Leave under 

18.3.1(c) shall be taken within a three week period one year of the actual occurrence of 

the critical illness and death. 

18.3.5   Leave with pay and benefits up to three days per school year necessitated to 

attend to the medical needs of a spouse, parent, spouse’s parent, child or a member of 

the teacher’s household shall be granted by the superintendent of schools. 

18.4    Private Business Leave 
 

18.4.1 Current Language 

18.4.2 Current Language 
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18.4.3   Subject to operational requirements, requests for leave which would extend 

the Christmas, spring recess, summer vacation period and other breaks of four or more 

week days may not be granted under this clause. 

18.4.4  Current Language 

 
19.  Other Leaves of Absence 
 
19.1 Delete 

NEW  The Board recognizes that teachers have a professional responsibility to 

provide service to the Association and therefore, upon application to the 

superintendent of schools, a leave of absence for Alberta Teachers’ Association 

business shall be granted without loss of salary or benefits provided that an 

amount equal to the daily rate of pay of a substitute teacher as per clause 7.1 shall 

be paid to the board for each day of such leave. 

23.  Professional Improvement 

23.2 Leave for professional improvement may be granted for a school year or portion 

thereof, upon application, to a teacher: 

(b) with four or more years of service with this Board, with 1 experience increment, 

benefits and an annual allowance, calculated at the time the leave commences, that is 

equal to the first step Step 1 on the grid for category of teacher education. 

23.7   The Board will grant leaves, after reviewing the foregoing applications for leave 

and tuition support, to a maximum of 3/4 of one per cent of the annual grid and 

allowance cost, calculated as of the preceding November 30.  The Board will determine 

both the number and the persons to be granted leave and tuition support after 

considering the seniority of each applicant and the interests of the school system.  No 

more than 30 50 per cent of the annual amount approved by the Board shall be used for 

tuition support.  

24.   Liaison Committee  
 

The liaison committee is intended to serve as a means of communication and 

collaboration outside the context of collective bargaining. The committee shall consist 

of: 

 

1) Board representatives as determined by the Superintendent of Schools and 

 

2) the Table Officers of ATA Local 37 and other Association representatives as 

determined by the Local. 
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This committee shall meet monthly unless there is mutual agreement to hold an 

additional meeting or to cancel a meeting.  The Superintendent of Schools and 

President of the Local may through mutual agreement establish subcommittees to 

undertake activities such as research, producing reports, and providing feedback.  

A report of activities and discussion may be compiled annually and provided to 

the President of the Local and the Superintendent of Schools.  

25. Grievance Procedure 

25.1 Reference to days in this clause shall be exclusive of Saturdays, Sundays, 
Summer Break  and other school holidays. 

25.2 Any difference between any teacher covered by this agreement and the Board, 
or a dispute between The Association and the Board concerning the 
interpretation, operation or alleged violation of this agreement shall be dealt with 
as follows:  

 STEP ONE  

Such difference, hereinafter called a “grievance”, shall be submitted in writing 
within 30 days of the discovery of the difference to the Superintendent of Schools 
and to the Executive Assistant of the Local.  Such grievance shall set out the 
nature of the grievance, the clauses of this agreement which allegedly have been 
violated and the remedy being sought. 

STEP TWO 

 The Superintendent of Schools will review the grievance and within 15 days shall 
render a decision in writing to the grievor and the office of the Executive 
Assistant of the Local and the Coordinator of Teacher Welfare of The 
Association. 

STEP THREE 

(a)    After receipt of the decision of the Superintendent of Schools, under Step 
Two, within ten (10) working days either party may request that a Mediator 
be appointed to meet with the parties, investigate and define the issues in 
dispute and facilitate a resolution. 
 

(b) The Mediator shall be appointed by mutual agreement between the parties. 
 

 
(c) The purpose of the Mediator’s involvement in the grievance process is to 

assist the parties in reaching a resolution of the dispute, and anything said, 
proposed, generated or prepared for the purpose of trying to achieve a 
settlement is to be considered privileged.  During the proceedings, the 
parties shall disclose all materials and information relevant to the issue(s) in 
dispute. 
 

(d) The expenses of the Mediator shall be equally borne by both parties. 
 

(e) The grievance may be resolved by mutual agreement between the parties.   
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Within ten (10) working days of first meeting the parties, having considered the 
issue(s) in dispute and the terms of the collective agreement, the Mediator shall 
issue a report including non-binding recommendations. 

  

 STEP THREE 

In the event that the decision of the Superintendent of Schools fails to satisfy the 
grievance, the Executive Assistant of the Local shall within 10 days thereafter 
give written notice to the Board Secretary requesting consideration of the 
grievance by the Interpretations Committee. 

 STEP FOUR 

 The Interpretations Committee shall be composed of 2 representatives of the 
Board and 2 representatives of The Association.  A quorum of this committee 
shall consist of all members. 

 It shall be the duty of this Committee to meet, hear the grievor and/or 
representative(s) and endeavour to resolve all grievances concerning the 
interpretation, application, operation or alleged violation of this agreement. 

The Interpretations Committee shall be required to give its decision within 21 
days following the receipt of such notice and shall dispose of each grievance 
before proceeding to another, except where, by unanimous consent of the 
Interpretations Committee, the hearing of such grievance is adjourned for the 
purpose of obtaining further information. 

If the Committee reaches a unanimous decision as to the disposition of any 
grievance, that decision shall be final and binding.  

 STEP FIVE FOUR 

 If the Committee does not reach a unanimous decision, The Association shall, 
within 20 days of the committee’s decision, be entitled to serve the Board written 
notice In the event that the decision of the Superintendent of Schools fails 
to satisfy the grievance, the Association shall within 20 days thereafter give 
written notice to the Board Secretary requesting the establishment of an 
Arbitration Board.  

 Each party shall appoint 1 member as its representative on the Arbitration Board 
within 7 days of such notice and the 2 members so appointed shall endeavour to 
select an independent Chairperson. 

If the 2 members fail to select a Chairperson within 5 days after the date on 
which the last of the 2 members is appointed, they shall request the Director of 
Mediation Services to select a Chairperson. 

 The Arbitration Board shall determine its own procedures but shall give full 
opportunity to all parties to present evidence and to be heard. 
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The Arbitration Board shall not change, modify, or alter any of the terms of this 
agreement. All grievances or differences submitted shall present an arbitrable 
issue under this agreement, and shall not depend on or involve an issue or 
contention by either party that is contrary to any provisions of this agreement or 
that involves the determination of subject matter not covered by, or arising during 
the term of this agreement. 

The Arbitration Board shall give its decision within a reasonable time after the 
appointment of the Chairperson.  A decision of a majority of the members of the 
Arbitration Board shall govern but, if there is no majority decision, the decision of 
the Chairperson shall be the decision of the Arbitration Board.  In either situation, 
the decision is binding on both parties. 

Each party to Arbitration shall bear the expense of its respective nominee and 
the 2 parties shall bear equally the expenses of the Chairperson. 

 25.3 By mutual agreement between the Board and the Association, any of the dates 
contained in this clause may be extended but, in the absence of mutual 
agreement, failure by the grieving party to comply  with any of the time 
restrictions will mean that the grievance is lost. 

26.   Subrogation  

26.1  a) Cost of Absence means the total remuneration paid by the Board during a 
period when the teacher was absent from work. 

    b) Interest means interest calculated in accordance with the provisions of 
the Alberta Judgment Interest Act, RSA 2000, c.J-1, and amendments 
and regulations thereto. 

   c) Judgment or Settlement means an order of a court of competent 
jurisdiction or an agreement whereby the teacher agrees to accept any 
sum of money representing past or future loss of remuneration, either by 
lump sum, periodic payment(s), or through the purchase of an annuity, or 
any of them. 

 
 d) Remuneration means the salary, allowances, benefit premiums, and other 

monies paid to or in respect of the teacher by the Board. 
 

 e) Teacher means a teacher in respect of whom the Board has incurred a 
Cost of Absence, and includes the teacher's Personal Representative, 
Trustee, Guardian or the Estate of the deceased teacher. 

26.2 In the event that  the Board incurs a Cost of Absence as a result of an act or 
omission of a third party, the Board is subrogated to any right of recovery of  
the teacher from the third party in the amount of the Cost of Absence and 
without restricting the generality of the foregoing, the following provisions apply: 

26.2          a) the teacher shall advise the Board in advance of the teacher’s intention to 
initiate any claim in which an act or omission of a third party has resulted 
in the Board incurring a Cost of Absence; 
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b) the teacher shall upon request by the Board include the Cost of Absence, 
as calculated by the Board, in the teacher’s claim; 

c) the Board shall have the right (but not the obligation) to maintain an 
action in the name of the teacher and engage a solicitor (including the 
teacher’s solicitor) to recover the Cost of Absence; 

d) the teacher agrees to cooperate with the Board and to provide, at the 
Board’s expense, all loss of income records, transcripts, loss of income 
reports and information with respect to the calculation or allocation of 
damages, and attend examinations for discovery or assist as a witness 
where required; 

e) the teacher will not settle his/her claim without the prior written consent of 
the Board as to the amount of the Cost of Absence to be recovered by the 
Board; 

 f) upon resolution of the amount of the Cost of Absence payable to the 
Board, the Board may, upon default of payment by the teacher following 
demand by the Board offset the agreed upon amount of the Cost of 
Absence payable to the teacher by  the Board; 

 g) the teacher shall not release any third party from the Cost of Absence 
without the consent of the Board; and 

 h) the Board’s consent to settlement shall not be unreasonably withheld. 

26.3 When as a result of Judgment or Settlement with the consent of the Board, the 
teacher recovers a sum equal to all of the Cost of Absence, the teacher shall, 
as of the date of Settlement or Judgment, pay the full Cost of Absence 
recovered to the Board plus interest, less a proportionate share of legal fees 
payable thereon by the teacher to his/her solicitor with respect to such 
recovery. 

26.4 When as a result of a Judgment or Settlement with the consent of the Board, 
the teacher recovers a sum equal to a portion of the Cost of Absence, the 
teacher shall as of the date of Settlement or Judgment, pay to the Board, the 
amount of the Cost of Absence recovered plus interest, less a proportionate 
share of legal fees payable thereon by the teacher to his/her solicitor with 
respect to such recovery. 

26.5 The teacher will upon request by the Board execute such documents and 
agreements as may be required or deemed desirable by the Board to give 
effect to the provisions of this clause 26. 

26.6 In exercising any of its rights under clause 26, the Board shall have due regard 
for the interests of  the teacher. 

Optional Grievance Mediation 

 The parties may mutually agree to a non-binding process to attempt to resolve 
the grievance.  To facilitate the mediation process the parties agree to extend the 
timeline for moving to Step Three in the grievance process so that a period of 10 
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days is provided after the conclusion of the mediation process to recommence 
formal grievance proceedings.  A mediation process is attached to this 
agreement as a letter of intent. 

 

LETTER OF INTENT: Sick Leave 

The parties agree to form a committee to analyze the utilization and implementation of 

sick leave. The committee shall include representatives from the School Board, The 

Alberta Teachers’ Association, and ATA Local 37. Additionally, the committee shall 

request representation from the Alberta School Employee Benefit Plan. The intent of the 

committee will be to report on ways to promote health in the workplace, review strategies 

to manage recurring illnesses, and identify opportunities to reduce the exposure of the 

district to benefit premium surcharges while still maintaining benefit entitlements of 

teachers. Such committee shall meet at least once before December 31, 2007 four 

times a year.  

“Early Intervention Pilot Program” 

 

The parties hereby agree to participate in the Alberta School Employee Benefit 

Plan’s Early Intervention Pilot Program (EIPP).  The purpose of the program is to 

facilitate the teacher’s early return to work from illness or injury on a part-time 

basis.  Participation in the EIPP is strictly voluntary on the part of individual 

teachers. 

 

If a teacher agrees in writing to participate in the EIPP, sick leave days in clauses 

18.2.2, 18.2.3 and 18.2.4 shall be interpreted using a modified formula.  Days 

where the teacher is at work for a full day do not count as a sick day.  Days where 

the teacher is at work for a portion for the day will count as a partial day of sick 

leave so that the portion of the day worked and the portion of the day reported as 

sick leave together equal one full day.  Days where the teacher does not work, 

including days not scheduled for work, count as full sick days. 

NEW: LETTER OF INTENT: “Framework for Involvement in Site-Based Decision 

Making” 

The parties hereby agree that the joint committee (maximum of 10 members) 

consisting of an equal number of representatives from the Board and the Local, 

shall continue.  The committee working on the Framework for Involvement in Site-

Based Decision Making [May 2000] shall expand its focus to investigate and report 

on developing a culture that engages, values and respects staff, fosters their well 

being and enables them to be involved in decision making processes resulting in 
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staff satisfaction.  This committee will explore strategies and best practices that 

can be used by schools to achieve these ends.  The committee shall issue a 

written report to the Superintendent of Schools and the President of the ATA 

Local prior to April 30, 2013.  This letter of intent will expire on June 30, 2013. 

LETTER OF INTENT:  “Guidelines for Classroom Safety”  

The parties hereby agree that within ninety (90) days of the signing of this collective 
agreement, a Joint EPSB/ATA Occupational Health and Safety Committee, consisting of 
an equal number of representatives from the Board and the Local, shall be formed to 
examine workplace health and safety issues related to teaching staff. 

The Terms of Reference shall be developed by the committee and will include, but not 
be limited to: 

 Completion of the development and implementation of guidelines for 
“Classroom Safety of Students in Science and Career Technology Studies 
(CTS)”; 

 Monitoring and evaluation of the effectiveness of the guidelines for “Classroom 
Safety of Students in Science and Career Technology Studies (CTS)”, once 
implementation is completed; 

 Hazard assessments related to teaching; 

 Safety procedures when required to work alone, as outlined in the provincial 
legislation; 

 Related staff education materials. 
 

Minutes of the committee meetings and written recommendations shall be provided to 
the Local and the Board on an ongoing basis. 

Letter of Understanding – Pilot Project on Revised School Calendar 

This Letter of Understanding is made pursuant to Section 5 (Professional 

Development) and Section 8 (Pilot Projects) of the Provincial Teachers’ 

Framework Agreement of March 13, 2013. 

The parties agree that ongoing professional development and collaboration for 

teachers is critical to achieving the vision of Inspiring Education, district priorities 

and plans, school improvement plans and a teacher’s individual professional 

growth plan.  The parties also agree that the focus of this pilot project is on 

teaching quality, improvement of student outcomes and support for a reasonable 

workload. 

The parties agree that Edmonton Public Schools will establish a district school 

calendar in 2014-15 and 2015-16 that meets the following criteria: 

a) A teacher will not be assigned duties in excess of 1,800 minutes per week.  

Assignable time will provide for instruction, supervision of students and 
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professional activities such as inservice sessions, staff meetings, committee 

work and parent/teacher conferences.   

b) A teacher’s full-time equivalent (FTE) assigned teaching time for instruction 

shall equate to approximately 890 hours per school year, depending on the 

number of instructional days scheduled but no more than 896.2 hours.        

c) Classes will begin on the Tuesday following Labour Day and end prior to 

Canada Day. 

d) The District calendar shall include: 

i. Three school/catchment professional development days 

ii. Two district/catchment professional development days 

iii. Two days for Teachers’ Convention 

iv. Two days-in-lieu for parent/teacher interviews 

v. One operational day for opening and one operational day for closing. 

These days will not be used as Professional Development Days.  

e) The calendar shall be balanced between the two semesters to accommodate 

instructional time at the secondary level.  

f) A teacher may agree to be timetabled for instructional duties which may vary 

in the number of hours assigned per semester. 

g) Schools may develop and forward an alternative school calendar which does 

not comply with section c) to the Superintendent of Schools for approval.  

To implement elements of Inspiring Education, teachers must engage in ongoing 

professional development that considers District, school and personal 

professional goals.  The Board shall ensure that time is dedicated from within the 

currently allotted professional development days or those times during the school 

year such as early dismissal days when students are not in attendance, to enable 

classroom teachers to collaborate with their colleagues in a professional learning 

community setting to benefit student learning and mitigate teacher workload and 

to address the goals of their Personal Professional Growth Plan.   

As per the 2012-2016 Provincial Framework Agreement, teachers who believe that 

insufficient time has been dedicated to professional development may appeal to 

the principal, and if necessary the superintendent or his designate.  If they are not 

satisfied by the decision of the superintendent or his designate, the Association 

may refer the matter to the Exceptions Committee. The Exceptions Committee will 

provide recommendations to all parties.  

The parties shall establish a joint committee within 30 days of ratification of the 

collective agreement to review the proposed calendars for 2014-15 and 2015-2016 

to ensure the above criteria are met. The committee will be comprised of three 

teachers appointed by the Economic Policy Committee and three members 

appointed by the Board. The committee will also establish a process for 

evaluation, which includes the requirement for the committee to provide a written 

evaluation report to the Superintendent of Schools and the President of Edmonton 
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Public Teachers Local 37 of the ATA by March 31, 2016. . Costs of the committee 

will be borne by the Board. 

The parties agree to suspend the requirements of Clause 13.2 (Teacher 

Assignment) and 23.10 (Professional Development Days) during the pilot project. 

In the event that either party serves notice that they intend to terminate the pilot 

project on August 31, 2016, Clause 13.2 and 13.2.1 will take effect on September 1, 

2016. 

Letter of Understanding – Pilot Project on Staff Development Fund 

This Letter of Understanding is made pursuant to Section 5 (Professional 

Development) and Section 8 (Pilot Projects) of the Provincial Teachers’ 

Framework Agreement of March 13, 2013. 

The parties agree that ongoing professional development for teachers is critical to 

achieving the vision of Inspiring Education, district priorities and plans, school 

improvement plans and teacher’s individual professional growth plans. 

Edmonton Public Schools commits to establishing a Staff Development Fund to 

enable teachers or groups of teachers to access funds to support costs incurred 

in professional development activities or resources related to their individual 

professional growth plan, including but not limited to: courses, workshops or 

conferences, online courses and books, interschool visitation, collaboration or 

practical research, related substitute teacher coverage or any other professional 

development activities which the teacher believes meet a professional growth 

need.  

Edmonton Public Schools will provide an amount of $500,000 annually in 2014-15 

and 2015-16 to establish the available funds.  The annual amount will be provided 

in two equal installments to Edmonton Public Teachers Local 37 of the ATA.  The 

first amount will be provided during the first business week in September and the 

second amount during the first business week in January. 

The parties shall establish a joint committee within 30 days of ratification of the 

collective agreement to establish guidelines for the fund to ensure there is a clear 

focus on teaching quality and improvement of student outcomes. The committee 

will be comprised of three teachers appointed by the Economic Policy Committee 

and three members appointed by the Board. The committee will also establish a 

process for evaluation, which includes the requirement for the committee to 

provide a written evaluation report to the Superintendent of Schools and the 

President of Edmonton Public Teachers Local 37 of the ATA by March 31, 2016. 

Costs of the committee will be borne by the Board.  

Edmonton Public Teachers Local 37 of the ATA shall administer and control the 

distribution of the Staff Development Fund. Edmonton Public Teachers Local 37 
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Treasurer shall provide an annual report to the Superintendent of Schools or 

delegated authority indicating disbursement of the funds and staff development 

priorities.  Any teacher or group of teachers may make application to the 

Edmonton Public Teachers Local 37. 

In the event that either party serves notice that they intend to terminate the pilot 

project on August 31, 2016, any unallocated funds in the Staff Development Fund 

will be returned to Edmonton Public Schools prior to December 31, 2016.  
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E D M O N T O N   P U B L I C   S C H O O L S 

MEMORANDUM 

DATE:  October 24, 2013 

TO:  Sandra Marcellus, Teacher Welfare, Alberta Teachers’ Association  

FROM: Darrel Robertson, Superintendent of Schools 

SUBJECT: Days-in-Lieu for Principals and Assistant Principals 

During the negotiations for the 2007-2012 Teachers’ Collective Agreement, the 

Superintendent of Schools made a commitment to the Alberta Teachers’ 

Association surrounding the recognition for principals and assistant principals for 

the work required during the summer recess to ensure a smooth school or 

decision unit opening.   

Under this commitment, principals and assistant principals automatically receive 
two additional days’ pay – with the option to select time-in-lieu instead of pay – in 
recognition of this work during the summer recess. 

This letter will reaffirm the commitment of the Superintendent of Schools to 

continue this practice during the term of provincial framework agreement 

(September 1, 2012 to August 31, 2016).   

 

___________________________________  ____________________________ 

Darrel Robertson     Sandra Marcellus 

Superintendent of Schools    Teacher Welfare 

Edmonton Public Schools    Alberta Teachers’ Association 
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E D M O N T O N   P U B L I C   S C H O O L S 

MEMORANDUM 

DATE:  October 24, 2013 

TO:  David Fraser, Executive Director, Corporate Services 

FROM: Sandra Marcellus, Teacher Welfare, Alberta Teachers’ Association 

SUBJECT: School Working Files 

The District is committed over the term of the collective agreement to developing 

an 

Administrative Regulation and/or guidelines regarding the definition and use of 

working files. 

 

A committee consisting of two (2) representatives from each of the three (3) CUPE 

locals and two (2) ATA representatives will be invited to begin this work with 

administration within 30 days of the ratification of the teachers’ collective 

agreement. 

 

Information gathered as a result of the work of this committee will be submitted 

for consideration in the development of an administrative regulation and/or 

guidelines relating to the use of working files. 

 

 

___________________________________  ____________________________ 

David Fraser      Sandra Marcellus 

Executive Director     Teacher Welfare 

Corporate Services     Alberta Teachers’ Association 
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E D M O N T O N   P U B L I C   S C H O O L S 

MEMORANDUM 

DATE:  October 24, 2013 

TO:  Sandra Marcellus, Teacher Welfare, Alberta Teachers’ Association  

FROM: Darrel Robertson, Superintendent of Schools 

SUBJECT: Administrative Regulation GCAA – Teacher Contracts 

Administrative Regulation GCAA.AR – Teacher Contracts includes the following 

requirements regarding part-time continuing contract teachers in full-time 

assignments, 

B. PART-TIME CONTINUING CONTRACT - FULL-TIME ASSIGNMENT 
 

1. A teacher who holds a part-time continuing contract may, with regard for 
district needs, be granted a full-time assignment.  

2. At any time during the second consecutive full year that a teacher holding 
a part-time continuing contract is granted a full-time assignment, the 
Principal may recommend to the Superintendent of Schools that the 
teacher be granted a full-time continuing contract provided the teacher is 
meeting the teaching quality standard. When doing so, the Principal must 
confirm that a full-time assignment will be available for the teacher at the 
school for the ensuing school year.  

3. In making a decision, the Superintendent will consider the district's staffing 
needs and fiscal responsibility. The effective date of the full-time contract 
will be at the sole discretion of the Superintendent of Schools. 

This letter will reaffirm the commitment of the Superintendent of Schools to 

continue these requirements during the term of this collective agreement 

(September 1, 2012 to August 31, 2016).   

  

___________________________________  ____________________________ 

Darrel Robertson     Sandra Marcellus 

Superintendent of Schools    Teacher Welfare 

Edmonton Public Schools    Alberta Teachers’ Association 


