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1. What is the role of a Public School Board Trustee? 
 
The main role of a Public School Trustee is to be the visible champion for public education. This role 
encompasses many responsibilities: 
- engaging and informing parents, community, and other stakeholders to build public support for public 
education, Edmonton Public Schools, and the District strategic plan 
- developing with stakeholders a vision for public education and strategic plan to achieve that vision 
- hiring and working with the Superintendent as the chief educational officer of the District to 
operationalize the plan 
- developing and monitoring policies that will guide the actions of the District in achieving the plan 
- approving a budget to align resources to the strategic plan 
- advocating with other partners to marshal the resources required to successfully execute the plan  
 
2. What do you see as the main issues facing public education today? Of these which 

is your priority? How will you address that priority? 
 
The biggest issue facing public education today is the lack of public awareness of the inadequacy of 
resources to assist teachers to appropriately respond to vastly increased complexity in today's 
classrooms. A second priority is the lack of adequate resources to provide modern, functional, safe 
learning environments throughout Edmonton. How I would address this priority is discussed in my 
response to question 3.  
 
3. Do you believe that education in Alberta is adequately funded? If you answered 

“no”, what will you do to advocate for more educational funding? 
 
As noted in the previous question, no, I do not believe education in Alberta is adequately funded. 
 
I believe that the majority of parents with children in our schools understand funding is inadequate. I 
think what is most effective to garner public support is to reengage with constituents who no longer 
have students in K-12 and try and get them back in the classroom as volunteers, resources speakers, 
etc. If present, they can see the situation for themselves. To reach the whole community, I think the 
District needs to build a narrative and disseminate through a variety of mechanisms. Asking our 
parent volunteers to be our spokespeople provides great authenticity. Social media can be a very 
effective tool.  
 
The other potential benefit is to train these volunteers to supplement and support our teachers. 
Society at large expects every emerging social issue to be addressed through the school curriculum, 
be it cyber-bullying, financial literacy, job safety, etc. Our teachers have more than enough work to do! 
 
Beyond educating the public of the need for additional resources, we also need to reassure taxpayers 
good value for existing funding, and creatively stretching existing funds. Initiatives such as the shared 
busing with Edmonton Catholic Schools and my encouragement of Edmonton Public's proposed 
leadership of implementation of the new curriculum are examples we can point to.  
 
While the Board has had success in funding of some new schools, our needs have not been fully met. 
I would like to keep exploring the concept of schools as hubs to offer more services to children and 
the community. Multi-use buildings face some operational challenges, but there may be substantial 
savings in the cost of construction. 
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4. What will you do to support the success of FNMI students from K - 12? Please 
indicate goals and objectives, and also action steps.  

 
I served on the original Trustee Task Force to support First Nation, Metis, and Inuit (FNMI) students. 
As a consequence of the policy, resources have been provided to assist schools with staffing and to 
support professional development. Our teaching staff and FNMI consultants have accomplished a 
great deal. We need to continue to celebrate the success that has been achieved the past several 
years, with significant increases in high school completion. Having said that, more needs to be done.  
 
As a starting point, I would encourage the District to reengage with the community about expectations 
and potential supports. A couple of areas that might be worthy of discussion: 
- partnerships with First Nations schools to share student files, staff professional development, and 
teaching resources, as EPSB students transfer between EPSB and First Nations schools 
- a strategy to ensure continuity in instruction as FNMI students transfer across EPSB schools 
- exploration of what might encourage more students to self-identify, as this brings more funds to the 
District.  For example, should the District create educational scholarships and / or bursaries so that 
the individual student receives a direct benefit from self-identifying? 
 
I would also like the Board to review research as to how much of any achievement gap is due to 
poverty, to maximize success in supporting our FNMI students. 
 
5. What is the appropriate level of government funding for private schools? (For 

comparison, funding of private schools in Canada ranges from 0% in Ontario, to 
70% in Alberta.)  

 
As champions for Public Education, I believe Trustees should advocate for zero public funds for 
private education. 
 
6. Do you support the right of students to keep their sexual orientation or gender 

identity as private information (information that can be shared by teachers only with 
express consent of the student)? 

 
I support the right of students to keep their sexual orientation and gender identity private. 
 
7. Do you support inclusion in the classroom? If so, what supports would you 

consider necessary to make inclusion successful? 
 
I support inclusion in the classroom, but I believe parents working with educators should have the 
option for a congregated setting if that is most appropriate for that child. This request has been made 
to me by parents of special needs children that are facing profound physical, medical, and cognitive 
challenges. 
 
The starting point is to work with parents, staff and other stakeholders to ensure District policy and 
administrative regulations are in place to support quality education for these students. Policy should 
define appropriate goals, outcomes, and accountability. Inclusive education requires resources 
sufficient to support professional development and adequate staffing of teachers, educational 
assistants, and other professionals. Board advocacy is critical to build public and political support to 
appropriately resource inclusive education. 
 
 


