
 

 

 
 

Substitute Teachers’ General Meeting 
 

Thursday, October 10, 2024 
Meeting begins at 5:00 pm 

Room 140 at Barnett House 
 

AGENDA 
 
 

1. Land Acknowledgement & Human Rights Statement 

2. Welcome & Introductions 

3. Approval of Agenda 

4. Approval of Minutes of May 9, 2024 & Business Arising 

5. School Board Update 

—Trish Kolotyluk, Director, HR Consulting 

—Julie Kucher, Manager, Supply Services, HR Consulting 

6. ATA Bargaining Update 

—Peter MacKay, Chair, Central Table Bargaining Committee  

7. Local Update 

—Heather Quinn, President 

—Catherine LeBlanc, Executive Staff Officer 

8. Executive By-Election Candidate Forum for Substitute 

Teacher Chair (if required)  

9. Other Business 

If you wish to be placed on the Local’s substitute teachers’ email list to receive 
future notices, please send your name and personal email to info@edpub.org.  

mailto:info@edpub.org


 
 
 
Land Acknowledgement 
 
The Edmonton Public Teachers Local No 37 of the Alberta Teachers’ Association respectfully 
acknowledges that we are located on Treaty 6 territory—the travelling route, gathering place 
and meeting grounds for Indigenous Peoples, including the Nehiyaw, Denesųłıné, 
Siksikaitsitapi, Nakota Sioux, Anishinaabe, Haudenosaunee, Métis Otipemisiwak and 
Esikisimu Nunangat, whose histories, languages, cultures, and traditions continue to 
influence our vibrant community. We are grateful for the traditional Knowledge Keepers and 
Elders who are still with us today and those who have gone before us. We recognize the land 
as an act of reconciliation and gratitude to those whose territory we reside on or are visiting. 
 
 
Human Rights Statement 
 
As an organization that promotes and is committed to respecting human rights and ensuring 
a safe, secure, and healthy environment for all, the Alberta Teachers’ Association (ATA) 
works to ensure that all present or participating in ATA programs and events are protected 
from violence and harassment.  
 
All ATA members are therefore expected to promote and defend the fundamental human 
rights of everyone engaged in ATA programs, activities, or other ATA work. ATA members 
are expected to treat one another with fairness, respect, and dignity and to uphold the highest 
standards of professionalism, accountability, competence, and integrity as representatives of 
the provincial Association as well as their respective locals and subgroups. 
 
Furthermore, ATA members are obliged to act to prevent violence and harassment wherever 
possible and report to the appropriate person in authority any suspected breaches of this 
policy that come to their attention. 
 
 


